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Teaching methods for Enhancing Cultural Competency of Nursing Students

Based on Theoretical Concepts of Campinha-Bacote

a‘%ﬁ%ﬁq c?i%ﬁwq 1J5.@\.( Siriphan Siriphan, Ph.D.)"
1J5¢8i% §93@w) PhD. (Praneed Songwanthana, Ph.D.)’

UNAAEA

hq@Iamﬁ’?@uﬁ fmsaAeuuasmalsemnauasdna ﬁﬂﬁLﬁmﬂémuﬁﬁmwwmﬂwmama’“zfemﬁs‘m
«%@awﬁmaﬂsswué]am{h;u%mimaqﬂnmwLLazmaé’wﬁﬁLumi@LLaqmmw Foits  MasemsAnEYIMINeTLNARe ]
miﬁ%ﬂ‘;aamﬂgaaﬁuamwmimﬁ'ammmﬁaﬂén ToemasimssansonmssauitarasBulsindnna dussnmue
aansssaannay umenssmemsnm oy WwhRanoE] TeunNAue-len ( Campmha—Bacote)
Lﬂmqwgwmwvlmmmﬂsvmmslfﬂuﬂmmﬂmﬁmmsaaumamiwmmamﬂwa@ wmmmamumiﬂsvmmu;mm
mwgu memmmmﬂam LavFaARRBITLL B MIBE WSS A3 lutsumelng I@mml,auaﬂamml,avm
MsEeuAEINTaNY mwmalL‘wmmmLﬂﬂﬂaLLavammmmvmﬂ%ﬂuNﬁau a?wmmﬂwwaawLmeﬂuﬂﬁmmN
fusITMEMYS AT e dnmnening lnAnensmsemrin csmml,t,avwnwmammﬁwmﬂm
AR | ATMIFOU ST TAUDTIN TNFnmWeNLS

Abstract

In the age of globalization, demographic and social changes have created various group of people
with cultural diversity which may have an impact on outcomes of health services. Nursing education needs
to be adapted to comply with such changes by revise teaching methods to enhance nursing students’ cultur-
al competency. In the last decade of education, the concept of cultural competency developed by Campinha
Bacote, was the most common theory used in teaching nursing students. This article will focus on application
of this concept to guide the teaching methods as its understandable and appropriate to use in Thai nursing
educational context. Various teaching methods and strategies are presented to help increase understanding
and raise awareness of the instructor as well as allowing the instructor's approaches for improving cultural
competence of nursing students regarding cultural awareness, cultural knowledge and cultural skills.
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